
 

 

Managing Your Business in the Face of Chaos—Extended Absences Due to Accident / Illness 

Ensure your  

employment contracts 

contain the  

Termination on  

Medical Grounds 

Clause 

Employee advises they 

will be away for over 

one month. Request 

(at businesses  

expense) a medical 

assessment.  

If time off required is 

longer than the  

business can  

accommodate seek 

meeting to discuss  

options for each party. 

Seek independent 

advice first to ensure 

all options have been 

sought and discussed 

appropriately  

If no workable option 

is available consider  

termination on the 

basis of medical 

grounds  

Provide written notification! 

We suggest seeking help with 

this letter as it needs to be 

specific and relevant.  

We are happy to help with 

this . Just call 07 823 3250. 


